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Review of the Council’s Standards Arrangements  

 

PORTFOLIO: Councillor Brenda Gray (Chair of Standards 
Committee) 

REPORT FROM: Debbie Storr - Director of Policy and Resources 
(Monitoring Officer) 

REPORT AUTHOR: Chris Woods - Democratic and Electoral Services 
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WARDS: All 

KEY DECISION NO: not applicable 

 

1.0 EXPECTED OUTCOME 

1.1 That the Committee consider the Council’s Standards arrangements and 
provides any feedback or recommendations that it may wish to make to full 
Council. 

2.0 RECOMMENDATION 

2.1 It is recommended that the Committee consider and review the 
Council’s Standards Arrangements and whether it wishes to propose 
any changes or make any recommendations to full Council with regard 
to the Council’s existing standards arrangements.  

3.0 BACKGROUND AND PROPOSALS 

3.1 The Council has been operating under revised Standards Arrangements since 
June 2012 following implementation of the relevant provisions of the Localism 
Act 2011.  Since then, complaints to date under the arrangements have been 
considered under the delegated powers of the Monitoring Officer, and there 
have been no referrals to the Standards Committee. 

3.2 The Annual Report, which is being considered elsewhere on this Agenda, 
details the work of the Committee and complaints received by the Monitoring 
Officer over the last 12 months.  Attached to this report are the Council’s 
Standards Arrangements (Appendix 1 and terms of reference for the 
Committee (Appendix 2). 

3.3 Since the new arrangements have been in operation the work programme for 
the Committee has been minimal and during 2013/14 the number of ordinary 
meetings of the Committee was reduced from four to two. The work 
programme for 2014/15 is elsewhere on this Agenda. 



 

 

3.4 It had been agreed, when the Standards Committee was set up in June 2012 
under the new standards regime, that three Parish Council representatives 
should be co-opted to the membership of the Committee, although legislation 
no longer permits them to have any voting rights. Two of the Parish 
representatives have resigned from the Committee and not been replaced, 
leaving one non-voting Parish co-optee.  Advertisement during 2014 did not 
produce any applicants for consideration. 

3.5 The Committee is asked to consider whether it would wish to propose any 
changes to the operation of the Committee. This report explores some options 
for the Committee to consider. 

3.6 The Committee’s Terms of Reference 

The Standards Committee has the “overview” of the whistle blowing policy as 
one of its functions. The Audit Committee’s Terms of Reference include 
“monitoring Council policies on “Raising Concerns at Work”. It is suggested, to 
avoid duplication of areas of responsibility, that these Terms of Reference are 
amended to give the Audit Committee sole responsibility for the whistle 
blowing policy. This was considered by the Committee and the review 
removed from the work programme at the meeting in September 2014.   

3.7 It has been considered previously as to whether the Committee should 
continue to be a stand-alone committee of the Council, or be amalgamated 
with the Audit Committee. 

3.8 Whilst at this stage the Audit Committee has not been consulted on this issue, 
Officers have researched best practice in other authorities, and the terms of 
reference of the Audit Committee are quite distinct from that of the Standards 
Committee. In addition, the Audit Committee already has a substantial 
discrete work programme which would be impacted on if it was to include 
Standards within its Terms of Reference.  It is also felt that the reduction of 
the number of meetings of the Standards Committee, and a review of the 
Terms of Reference should continue for the time being, with regular reviews 
programmed in. 

3.9 A request has been made as to whether it would be possible to include a 
Labour Member on the Committee to ensure cross party membership.  Whilst 
membership of the Committee is now required to be politically balanced if all 
Members of the Council agreed, then it would be possible to include a Labour 
Member on the Committee.  Members are requested to consider whether they 
would wish to make any recommendations on this to Council. In doing so, 
however, they may wish to consider the position if there were more than 3 
parties on the Council, or other independent members. 

3.10 The frequency of meetings 

The number of meetings have been reduced to two per year.  The work-
programme shows the business transacted at these meetings, and it would 
seem appropriate to continue with two meetings per year, with additional 
meetings called as required. 

3.11 The role of parish representatives  

As set out in paragraph 3.4 above, there are currently two vacancies for 
Parish Representative on the Standards Committee and advertisement during 



 

 

2014 did not result in any applicants for consideration.  Members are 
requested to consider the role of the Parish Co-optee and whether the 
number should be retained at three or reduced.  

3.12 The role of the reserve Independent Person 

The current Independent Person’s post expires in 2016, following the 
completion of a four year term of office.  The recruitment process was via 
advertisement in the local press and the Council’s website. The Constitution 
allows for an adhoc Sub-Committee of three Members to shortlist and 
interview candidates and make recommendations to Council on the 
appointment. The selection criteria used is attached at Appendix 3. Members 
may wish to comment on any future appointment process. In addition, 
although a Reserve Independent Person was also appointed in 2012, this 
post has been vacant for over a year. Members may wish to consider if it 
should be deleted, although for information new rules with regard to Standing 
Orders now require a panel dealing with any disciplinary matter in respect of 
statutory officers to include two independent persons, although these could 
include independent persons from other authorities if this is agreed.    

3.13 The Code and Guidance 

The County Council considered and adopted some changes to the Code of 
Conduct during 2014.  The proposals were debated at the Cumbrian 
Monitoring Officer’s Group, which includes CALC, where it was considered 
that the Districts and Parish continue with the Code as existing, since there 
are no specific issues which need addressing at this stage. The current Code 
is attached at Appendix 1. 

3.14 The Guidance is also attached (at Appendix 4) for Members review but again 
no further changes have been proposed at this stage.  

4.0 CONSULTATION 

4.1 Not applicable – the Committee is requested to consider a review of the 
Council’s Standards Arrangements and provide comments as it feels 
appropriate. 

5.0 ALTERNATIVE OPTIONS 

5.1 The report is to consider and comment.   

6.0 LINKS TO COUNCIL PRIORITIES 

6.1 Ethical standards underpin the governance controls of the Council. 

7.0 IMPLICATIONS 

7.1 Financial and Resources 

7.1.1 There are no issues to raise arising from this report. 

7.2 Human Resources 

7.2.1 Not applicable. 

7.3 Legal 

7.3.1 Any changes to Standards arrangements must be in accordance with the 
relevant legislative requirements. 



 

 

7.4 Social, Economic and Environmental 

7.4.1 There are no issues to raise  

7.5 Equality and Diversity 

7.5.1 There are no issues to raise. 

7.6 Risk 

Risk Consequence Controls required 

That there is a lack of 
appropriate standards 
arrangements. 

Reputational 

Poor standards of 
conduct amongst 
members 

 

 

Keep arrangements 
under review and 
ensure that there are 
appropriate standards 
arrangements and 
training available to 
members. 

 

 

CONTACT OFFICERS 

Debbie Storr - Director of Policy and Resources (Monitoring Officer) 
d.storr@southlakeland.gov.uk 

APPENDICES ATTACHED TO THIS REPORT  

Appendix No.  

1 Standards arrangements 

2 Standards Committee terms of reference 

3 Selection criteria for appointment of Independent Person 

4 Guidance on Code 
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